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The Ministerial Decision No. 98490/2021 (Government Gazette 5646, bulletin dated 03.12.2021)
determines the indemnity of the minimum cost, which must be granted by the employers to the employees,
who are employed under teleworking status.

In particular, the decision provides that the minimum indemnity amount is set on a monthly basis
basis as follows:

a) the minimum monthly cost of using the employee’'s residence as workplace is defined as the
amount of 13 euros.

b) the minimum cost of communications is set at 10 euros.
¢) the minimum equipment maintenance cost is set at 5 euros.

It is noted that the Ministerial Decision was issued following the authorization of the article 67 par. 4 of the
Law 4808/2021 which regulates holistically the issue of teleworking, i.e. both the case of the agreed
teleworking, as well as that imposed unilaterally by the employer for reasons of public health protection, but
also the case of teleworking following the request of the employee, in the event of a documented health
risk.



There is a question whether the teleworking indemnity is due in
every case of teleworking, or only in the cases of agreed
teleworking, however, based on the wording of the ministerial
decision we estimate (and to the extent that the Ministry of
Labor does not officially take a different position) that it is due in
every case telework and not only in cases of telework provided
following an agreement between the parties.

It should also be noted that the text of the Ministerial Decision
shows that the reported compensation is linked to the actual
telework status, i.e. the total amount of 28 euros is due to the
case where the employee provides at least 22 days of work from
home using his own equipment (e.g. home computer) without the
employer covering telecommunications costs. In all other cases,
1/22 of the costs, applicable on a case-by-case basis, are paid
per working day. In this context, if, for example, the employer
already covers the cost of telecommunications and provides
corporate equipment, he must reimburse only the monthly cost
of using the employee’s residence (i.e. 13 euros in full in case of
at least 22 days of work & 1 / 22 of the expenditure per working
day in any other case).

As explicitly defined by the provision of article 67 of Law
4808/2021, the relevant indemnity is not part of the
remuneration, but a deductible expense for the employing
company, it is not subject to any tax or social security
contributions.

In relation to the application of the relevant provisions, the
relevant expense can not be offset with higher remuneration
than the legal remuneration which the employer pays to the
employee.

The indemnity is paid to the employee's payroll account, with a
separate deposit in relation to the monthly salary with the
indication : "payment of telework costs". For reasons of proof in
case of dispute, we consider as a good practice the inclusion of
the relevant expense payment in the payroll statements.
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